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Background

= May 2014 Move to New Hospital
sl = |ncrease in ICU Beds
= Recruitment of Nursing staff

» | ess than 50% staff with Critical
. Care Course (cQc Nov 2014)

“sa Sl - Changes in the CPD provider in
SW England
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Our Critical Care Course Aims
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Award — NBT Ciritical Care Course Certificate
(60 Credits)

Principles of
Critical Care
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Advanced Critical Care Practice/EWBL

Lectures
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Competencies Competencies

Post study Clinical Practice
day reflection development

it Simulation
coordination
Reflection OSCE

North Bristol m

Exceptional healthcare, personally delivered NHS Trust



~ Simulation
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Practice Development Project /EWBL
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Benefits of Work Based Learning

u Learning for WOI'k, through WOI'k, In work (Seagraves et al. 1996)

= Flexible, reflective, learning based in the workplace.

= |Learner ownership to develop

= Focus on service improvement.

= (Collaborative approach between academic,
practice educator and practitioner/learner.

= Work based learning is service improvement.

North Bristol m

Exceptional healthcare, personally delivered Bristol | =50 NHS Trust




Course Development Plan

1ST Cohort 2ND Cohort 8 staft

SEPT 15 January C%T@'?tgd

Funding Course Learning
secured for increased to needs
2016-17 1 year reviewed

: Involvement To deliver
Esiiziollir of other totally in the
units workplace

course
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