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Sensitive topic discussion that may cause distress

Sexual Harassment: Cut It Out

NHS Greater Glasgow and Clyde takes a zero tolerance approach to sexual harassment in all its forms. It is important
that any staff member who has experienced or is experiencing sexual harassment, feels able to come forward, report it
and access the supﬁort that is right for them. For anyone who has experienced or witnessed sexual assault, this can
include reporting the incident to Police Scotland

To ensure all our staff are aware of the support that is available to them, and the options open to them to report or
raise concerns about sexual harassment, we are rolling out our Cut It Out programme throughout 2024 to:

Demonstrate zero tolerance for sexual harassment and other forms of harassment, across NHSGGC.

Build the trust, confidence and knowledge of staff when raising concerns, so they know they will be dealt with
appropriately

Ensure managers are equipped to deal with issues that are raised
Let all staff know what is and is not appropriate in the workplace.
Put in place the right support for people who experience sexual harassment.

If you believe you or one of your colleagues has experienced sexual harassment or any other form of harassment,
please contact our Bullying and Harassment confidential helpline on 0141 201 8545 or the HR Support & Advice Unit.



https://eur01.safelinks.protection.outlook.com/?url=https%3A%2F%2Fwww.nhsggc.scot%2Fstaff-recruitment%2Fhrconnect%2Fcontact-hr-support-advice-unit%2F&data=05%7C02%7Cmary.keenan2%40ggc.scot.nhs.uk%7C34b60b1773f9484165e808dc69c6139d%7C10efe0bda0304bca809cb5e6745e499a%7C0%7C0%7C638501546652880415%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C0%7C%7C%7C&sdata=dqhf6X%2FBF2wqS%2FBK8o9eRfNnfQ5cPx074oLE%2FEnfNCw%3D&reserved=0
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THE GOOD TIMES STOP HERE!
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Moral justification
Advantageous comparison
Euphemistic labelling

Minimising, ignoring, Dehumanising

Attribution of blame

'

Targets

misconstruing the consequences

Detrimental practices
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Responsibility

Displacement of responsibility

Diffusion of responsibility
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a7 University Applying preventative medical framework (Searle
WG ENOVA ot al, 2025, Searle, 2025)

* Primordial prevention - focus on social
and environmental conditions

* Primary - prevent the onset for Behaviours
susceptible population or individual by
reducing risk factors.

« Secondary - early detection and
prompt investigation & sanction

 Tertiary - manage and improve the
quali:[?y of life for those with chronic — —
level”

» Quaternary — Support for return to
work

3 new animations launching Nov 2025

Environment g8 - Person
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